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Welcome and thank you for your interest in the Johnson County Sheriff’s Office! 

As you may have already discovered, the Johnson County Sheriff’s Office is a progressive and 
dynamic law enforcement agency. We are the leading agency in the Kansas City metro area.  The 
men and women of the Johnson County Sheriff’s Office are committed to providing our 
community with the highest level of professional law enforcement. This commitment to excellence 
is shared by all Sheriff’s Office staff.  Since being established in 1861, the Johnson County 
Sheriff’s Office has transformed from a one man office to a highly skilled and advanced law 
enforcement agency with over 600 employees. Throughout its history, the one thing that has not 
changed about the Johnson County Sheriff’s Office is the commitment to serve every resident 
while providing a safe environment to live, work, play and go to school. 

The Johnson County Sheriff’s Office is the fastest growing law enforcement agency in Johnson 
County.  With a full range of public safety duties, there are numerous career development 
opportunities for professional growth and advancement. These include, but are not limited 
to:  Patrol, Investigations, C.S.I., Court Security, Detention, Warrants, Civil, Communications, 
S.E.R.T., Tag Registration, School Resource Officer, K-9, Support Services, and many more.  The 
Sheriff’s Office operates out of multiple locations throughout Johnson County. These include the 
Johnson County Courthouse, Crime Laboratory, Communications Center, Training Center, 
Operations Center, Justice Annex, and two Detention Centers.  

Money magazine ranked two cities in Johnson County on its 2012 list of the “100 Best Cities to 
live in the United States.” Additionally, in 2015, Overland Park, Kansas, was ranked 1st in 
Livability.com’s “Top 10 Best Cities for Families.”   Coupled with it’s nationally recognized 
public schools, (U.S. News & World Report – 2016 Best High School Rankings), Johnson County 
is a great place to live and raise a family. 

This handbook will help you understand and navigate the application and selection process. To 
maintain the high level of service to our community, we strive to hire only those candidates who 
possess a strong work ethic, have high moral character, are unyielding in their honesty and integrity 
and have a sincere desire to serve the community. Please take the time to carefully complete all 
phases of the process.  Attention to detail is crucial.  If you have a question, please contact 
us.  Remember, we are here to help you be successful. 

Good Luck! 
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GETTING STARTED 
Minimum Qualifications 

• Must be 21 years of age at the time of appointment.
• Possess a high school diploma or G.E.D.

certificate.
• No “Dishonorable” discharge from the U.S.

Armed Forces. Veteran's preference is available
for applicants providing a DD-214 indicating
an honorable discharge.

• A United States Citizen.
• Able to operate a motor vehicle and possess

a valid driver’s license with a limited traffic
record.

• Any usage of non-prescribed drugs must
have been limited and not recent.  Applicants
will be required to successfully complete a pre-employment drug screen.

• No felony convictions or its equivalent under the Uniform Code of Military Justice.
• Must be of good moral character.
• Average or above average physical condition with weight in proportion to height.
• No physical or mental condition that hampers performance and causes unnecessary risk to

oneself or the community.
• Able to walk, run and stand for extended periods of time.
• Able to traverse or climb irregular surfaces.
• Have a full range of motion.
• Able to operate Sheriff’s Office firearms.
• Able to participate in all aspects of physical training.
• Normal hearing and olfactory function (sense of smell).
• Eyesight requirement of 20/20 or correctable to 20/20 in both eyes.
• Full color vision or corrected color vision certified by a physician.
• Night and peripheral vision required.
• Demonstrate responsibility and stable behavior in past employment, financial history,

personal relationships and personality.
• Successfully complete the selection procedures before eligibility for employment will be

granted.
• Applicants must be able to read, write and speak English fluently.
• Applicants who are selected as eligible for employment will be required to undergo a

psychological interview, drug screening, polygraph and medical examination to determine
fitness for duty.

• Candidates are not required to live in Johnson County.  The Sheriff’s Office does not have
a residency requirement.
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Application Process 

To begin the application process for a Deputy Sheriff Position, navigate to the Johnson County 
Human Resources website, ww.jocogov.org.  Click on the “Jobs” tab at the top of the page which 
will take you to the “Career Information” page, click the link titled “Jobs Open to the Public”. 
You can scroll or use the job search tabs at the top of the “Jobs Open to the Public” page to find 
the listing for “Deputy Sheriff” and click the link. 

After clicking the “Deputy Sheriff” link it will take you to a page titled “Job Details”.  Please note 
while navigating through the pages you may have to scroll up to the top of the page.  This page 
will give you information about the Deputy Sheriff position.  To start the application click on the 
“Apply to this Job” button at the bottom of the information. 

You will need to create a new account using an active e-mail and a password.  Once you have 
created your account the system will take you to a page titled “Main Dashboard”.  Click on the 
“Career Center” tab at the top of the page which will give you a drop-down menu.  In the drop-
down menu under the “Job Search” section click on the “Search Jobs” link which will take you to 
a “Quick Job Search” page. 

On the “Quick Job Search” page, in the “Category” section, highlight the “Law and Public Safety” 
listing by clicking on it, then hit the “Search” button.  This will bring you to a “Results” page that 
will list all the jobs listed in “Law and Public Safety”.  Click on the “Deputy Sheriff” link.   

After clicking the link you will be on another “Job Details” page.  After reviewing the information 
click the “Apply to this Job” button at the bottom of the page.  This will take you to the initial 
application pages.   

Fill out the pertinent information on the pages and then hit the “Next” button at the bottom of each 
page until you have completed all six steps.  The sixth step is a preview of the responses you have 
provided.  Please review your responses and if all the information is correct click the “Finish” 
button.  If you need to change a response use the “Previous” button to navigate to the appropriate 
step and make your changes. 

After hitting the “Finish” button, the system will generate an e-mail to the e-mail address you 
provided giving you further instructions.  If you do not receive an e-mail, please check your 
“Spam” folder. You will be receiving multiple e-mails from Johnson County, KS 
<jocogov@hrsmart.com> over the next couple weeks so it would benefit you to set your e-mail 
server to accept e-mails from this address. 

You will receive additional e-mails with instructions on how to continue the process if you have 
met all the minimum qualifications.  If you have any questions or problems please contact us using 
the phone number on the first page of this handbook. 

http://www.jocogov.org/
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Civil Service Examination 

Within five business days after completing the initial application process through Johnson County 
Human Resources, you will be sent an e-mail with a link to the Civil Service Examination.  The 
30 minute, 50 multiple choice question exam may be taken on-line at any location with internet 
access.  Please use a laptop or personal computer to complete the test and make sure you have 30 
minutes of uninterrupted time. 

Applicants scoring a minimum of 70% will receive a link via email to the Johnson County 
Sheriff's Office Personal History Packet. 

Below are sample questions for the Civil Service Exam: 
Which one of the following is the MAIN advantage derived by a detective from studying the 
methods and weapons used by habitual criminals in committing crimes? 

1. Continued study will eventually lead to the capture of all criminals.
2. Criminals can be identified immediately.
3. Such study may result in easier and quicker solutions for similar cases that arise.
4. The name of the seller of the weapons can be learned.
5. Similar weapons can be devised for use by the police.

The next question is based on the following statement, “It is a duty of a precinct commander to 
keep informed of all meeting and similar occasions likely to attract large numbers of people at 
particular places within the precinct and to take such steps necessary to insure proper police service 
at such meetings or assemblage.” According to this statement: 

1. A precinct commander must attend all public meetings in the precinct.
2. A precinct commander must know, in advance, when and where crowds are likely to gather

in the precinct.
3. A public meeting cannot be held without written permission of the precinct commander.
4. At public meetings, police must be present to keep unauthorized people from speaking.
5. People who plan to hold a public meeting must inform the precinct commander as to what

steps are necessary.
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Personal History Packet  
 
The Personal History Packet is a comprehensive document covering all aspects of an applicant’s 
background. The Personal History Packet must be completed in detail and submitted to the 
Personnel Division by mail, in person or electronically via e-mail. Incomplete or illegible 
applications will not be considered.  Supporting documents will not be required until an interview 
is scheduled. Applications will be reviewed for completeness.   
 
 
The mailing address is: 
 

Johnson County Sheriff’s Office 
Personnel Division 
588 East Santa Fe, Suite 2000 
Olathe, KS 66061 
E-Mail: Sheriffrecruitment@jocogov.org 

 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:Sheriffrecruitment@jocogov.org
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SELECTION PROCESS 
Initial Interview 
 
Candidates who pass the Civil Service Examination and submit their completed Personal History 
Packet may be scheduled for an initial personal interview. This interview will be conducted by a 
member of the Personnel Division and will focus on the applicant’s personality, character, work 
habits, motivations, qualifications and various other matters related to the position and duties.  This 
interview averages 1 ½ to 2 hours in length.  

Physical Ability Test 
 
All applicants must pass the physical ability test. In Johnson County, police officers must be able 
to run (speed and distance), stoop under low-lying obstacles (such as tree branches), climb over 
obstacles, run or walk up and down flights of stairs, lift, carry, walk, sit or stand for long periods 
of time and arrest resisting individuals. The Johnson County Police Officer Physical Ability Test 
measures previously mentioned job related physical skills which are necessary for successful 
performance as a Deputy Sheriff.  Only fitness and agility skills are assessed. 
 
The examination is equally valid for 
assessing the physical skills of 
individuals with police experience and 
those without. For example, one 
portion of the test requires the 
applicant to clear a chain link fence. It 
is not necessary to have prior 
experience as a police officer to 
possess the physical ability to clear a 
fence. 

The physical ability test is utilized to 
measure the physical abilities 
necessary to perform the tasks associated with law enforcement personnel in Johnson County. The 
course for the test is 200 yards long and must be completed in 93 seconds or less.  At various points 
on the course applicants will:  

o Navigate changes in elevation 
o Run under a 5 foot obstacle 
o Jump or hop over a 18-20” bush obstacle  
o Clear a 4’ fence  
o Travel up and down a flight of stairs 
o Drop to a “prone” position and return to an upright position  
o Drag a 150 pound dummy 16 feet in an “L” pattern  
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A full written description of each step in the physical ability course may be obtained from the 
Johnson County Sheriff’s website at www.jocosheriff.org under the Employment section.  
(Obstacles are pictured above.  A map of the course is pictured below.)  

http://www.jocosheriff.org/
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Polygraph Examination 
Applicants will be interviewed by a Sheriff’s Office polygraph examiner. The polygraph 
examination will explore information provided on the application and information relating to the 
personal interview.  The polygraph examination process lasts approximately three hours. 
Applicants recommended for employment may receive a conditional offer of employment, 
pending successful completion of further testing. 
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Background Investigation 
During this process, an in-depth background investigation will be conducted.  Referenced and non-
referenced individuals will be contacted regarding employment history and associations to include 
family, friends, spouse and neighbors. Work history, driving record, financial record, as well as 
any civil or criminal history will also be reviewed                                                          
Our efforts are designed to gain a comprehensive understanding of the applicant to ensure only 
those candidates who have demonstrated the utmost values are selected. Deputy Sheriffs are 
entrusted with a serious responsibility to keep our community safe from crime and corruption 
therefore, a history of ethical and moral behavior is of the utmost importance and candidates must 
exemplify the highest moral and ethical standards.   

Conditional Offer of Employment  
A conditional offer of employment is a formal, legal offer 
of employment but is contingent upon the successful 
completion of a psychological examination, physical 
examination, drug analysis, Personnel Division interview 
and final interview of current employer. 

Physical Examination/Drug Analysis 
As part of the conditional offer of employment, applicants 
must successfully pass a physical exam and drug screening test.  The test consists of a drug screen, 
sniff test, vision examination, audiogram, physical examination, trigger finger strength test and an 
essential function test. 

Psychological Interview 
As part of the conditional offer of employment, a psychologist, retained by the Sheriff’s Office, 
will evaluate the results of the psychological tests and interview each applicant. The psychologist 
will evaluate each applicant’s interpersonal skills, personal traits and other factors that have a 
relationship to the successful performance of law enforcement duties. 

Personnel Division Interview Panel 
As part of the conditional offer of employment, applicants being considered for the position of 
Deputy Sheriff will be reviewed and interviewed by members of the Personnel Division who will 
make a recommendation concerning employment.  

Civil Service Board Examination 
The Civil Service Board will evaluate the information collected by the investigators. The Civil 
Service Board has the statutory responsibility to determine whether an applicant shall be certified 
as eligible for employment as a Deputy Sheriff. 

Academy Training 
Successful candidates will attend the Johnson County Sheriff’s Office Law Enforcement 
Academy.  The academy consists of 17 weeks of classroom and field training in Olathe, KS. 
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OPPORTUNITIES 
Career Opportunities 
The Sheriff’s Office offers many rewarding assignments and career paths to choose from, 
including: 
 

• Civil Division 
• Communications Division 
• Court Security Division  
• Detention Bureau 
• Investigations Division 
• Motorcycle Unit 
• Patrol Division 
• Personnel Division 
• Professional Standards Unit 
• Sheriffs Emergency Response Team 
• Training Division 
• Warrants Division 

Additionally, the Sheriff’s Office provides promotional opportunities to the rank of: 

• Reclassification to Master Deputy 
• Sergeant 
• Lieutenant 
• Captain 
• Major 
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BENEFITS 
Salary and Benefits 
The Johnson County Sheriff’s Office offers an exceptional, competitive, entry-level salary and 
benefits package.  As a Deputy’s career advances, longevity pay raises become available.  
 
The current salary for a Deputy Sheriff is: 

• Probationary (1st year of service) Hourly/Annual - $21.50 / $44,720.00  
• Class B (2nd year of service) Hourly/Annual - $22.58 / $46,956.00  
• Class A (3rd year of service) Hourly/Annual - $23.48 / $48,834.24  
• Master Deputy (9th year of service) Hourly/Annual - $27.28 / $56,749.68  
• Master Deputy Hourly/Annual Top Out - $34.91 / $72,607.54  

Health Care 
As a member of the Johnson County Sheriff’s Office, you have the option of participating in one 
of the Blue Cross/Blue Shield insurance plans, as well as the dental and vision plans. Along with 
these plans, there is the option of life insurance and county provided short-term disability 
insurance. 

Retirement 
From your first day of employment, you will be participating in the Kansas Police & Fire (KP&F) 
retirement system. Your contribution amount in the system is 7.15% of your gross pay. You can 
find additional information at www.kpers.org. 

Deferred Compensation Plans 
Deferred Compensation, 457(b) is a voluntary retirement plan that offers a tax deferred option to 
fund your retirement. The money is tax deferred until you retire and take the money out of the 
account. The money may be placed in various interest sensitive investment options such as mutual 
funds and money market funds. The plan consists of several different investment options. You will 
receive information on what investment plans are available. Along with this deferred compensation 
plan, Johnson County will set up a secondary deferred compensation plan, 401(a), where a 
matching contribution will be made. 

Paid Leave 
As a member of the Johnson County Sheriff’s Office, you will accumulate a certain number of 
hours of vacation time, sick leave time and floating holiday time.  Your accrual of vacation time 
increases with your longevity. Vacation leave is initially earned at the rate of 4 hours per pay 
period, (24 pay periods). The rate earned increases with longevity, earning 6.75 hours per pay 
period (24 pay periods) starting year 15. 
 

 
 

http://www.kpers.org/
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Years of 
Service 

Earning 24 of 26 Pay 
Periods 

Maximum  Annual 
Earning 

Maximum 
Accrued 

0-5 4 96 hours 192 hours 
6-10 5 120 hours 240 hours 

11 5.5 132 hours 264 hours 

12 5.75 138 hours 276 hours 
13 6 144 hours 288 hours 
14 6.5 156 hours 312 hours 
15+ 6.75 162 hours 324 hours 

 
HOLIDAYS 

 
 New Year’s Day Martin Luther King, Jr.’s Birthday  Memorial Day 
 Independence Day Labor Day     Veteran’s Day 
 Thanksgiving  Day after Thanksgiving   Christmas Day 
 

SICK LEAVE 
 

• Sick leave is earned at the rate of 4 hours per pay period for full-time regular employees 
(24 of 26 pay periods annually). 

MILITARY LEAVE 
 

• Officers are allowed ten (10) paid working days per year for their military obligations. 

OTHER LEAVE 
 

• Officers may receive other leave such as civic service, court leave, funeral leave, and 
floating holidays. 

 

 

 

 

 

 

 

 

 



15 
 

 

 

SELECTED PHOTOS OF JOHNSON COUNTY SHERIFF’S 
OFFICE STAFF 

 

 

Sheriff Fred Allenbrand – 1967 – 2001 

 

 

 

 

 

 

 

 

 

 

 

Patrol Division Motorcycle Unit 
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Sheriff Calvin Hayden 

 

2017 - Present 

 

 

Undersheriff Douglas Bedford 

                  

 

 

 

 

 

                                                              

                                                                         2017 - Present 
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